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As guardians of a long-established business our actions reflect our 
commitment to caring for and protecting our employees, our environment, 
our customers and the wider community. We believe in leaving a positive 
legacy for the next generation.

As we become more informed in sustainability matters, we continue to 
develop our sustainability strategy. Following wholesale improvements in the 
early days, we continue to make incremental improvements across all areas of 
the business, including:

•	 Energy efficiency
•	 Animal welfare (ethical, traceable and transparent supply chain)
•	 Environmentally friendly treatments and processes
•	 Employee welfare, training and development
•	 Waste reduction and management

As is the case with all initiatives of this nature, the law of diminishing 
returns applies. However, we are seeing the cumulative impact of all the 
smaller improvements and, crucially, an increase in momentum as our people 
engage in the process and society, our customers and suppliers develop their 
sustainability practices. The examples below highlight some of our initiatives:

•	 Wool increasingly sourced from certified sources
•	 Replacing plastic-based products (packaging, etc.) with paper-based or 

biodegradable alternatives
•	 Reducing the use of resources (energy, packaging, paper, etc.)
•	 Installing solar panels in one of our facilities

There is a long way to go before we can declare our business fully sustainable, 
but we will not follow the example of many and engage in “greenwashing”. 
Our commitment to a sustainable future is genuine, and recognising the 
challenges in no way diminishes our commitment to making improvements 
in all areas of our business.

As a substantial employer in our area, the local community is important to 
us, and we ensure that our operations are considerate and responsible. Most 
of our workforce lives within walking distance and we actively support local 
charities, teams and events. We collaborate with schools and universities to 
provide mentorship and support to aspiring students and we continue to 
increase the number of young people on training schemes, for example in 
finance, IT and design.

Having operated for almost 190 years we believe in long and sustainable 
relationships with our colleagues, our communities, our customers, and our 
suppliers. Our core values align with the wider sustainability ethos.

Frank Clare 
Chief Operating Officer

This second edition of our Sustainability Report is focussed exclusively on 
our headquarters in Peebles, Scotland, and the product and operations of the 
apparel division of the business. 

Issued: May 2025 

IntroductionOur Goals for 2025

INTRODUCTION

1

2

3

4
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To reduce our energy usage by 10%. 

To reduce our paper consumption by 10%.

To install solar panels on the roof of our  
pattern weaving building. 

To educate and encourage our staff, customers  
and suppliers about sustainability.

To reduce our overall waste.
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Our Sustainability Journey

2017 
Holland & Sherry becomes the exclusive customer 

for Gostwyck merino wool. The Gostwyck 
farm operates one of the most sustainable and 
innovative merino sheep farms in Australia.

2004 
Holland & Sherry opens a state-of-the-art 

vertical mill in Tomé, Chile. From dyeing the 
wool fiber and spinning the yarns to weaving 
and finishing, all facets of the manufacturing 

process are fulfilled within these walls.

2011 
Holland & Sherry opens a new pattern weaving facility 
in Peebles. Initially used only for design sampling prior 

to full production, this facility has helped us reduce 
wastage and emissions by (1) being situated in the 

same location as our design team where designs can be 
tested, modified and perfected on the premises and (2) 

highlighting issues before we enter production.

2011 
Holland & Sherry adopts a flock of merino 
sheep in the Highlands of Scotland whose 
wool is uniquely soft and fine enough for 
use in luxury apparel fabrics. The Monadh 

flock, as they became known, are bred, 
raised and carefully shorn on a small 

Scottish moorland farm where they graze 
happily.

2017 
Holland & Sherry expands its pattern weaving facility in Peebles.

2019 
Holland & Sherry joins the Cycle to Work scheme.

2021 
Holland & Sherry is certified for the Responsible Wool 
Standard (RWS) by Control Union CB-CUC-866436. 

Products certified to the Responsible Wool Standard 
contain wool fibre from farms (independently) certified 
to animal welfare and land management requirements.

2022 
All accessible loft space in our Peebles 
warehouse is insulated, significantly 
reducing heat loss in the building.

2023  
In Peebles our energy consumption has reduced by 25% due to 

changes such as movement sensor units for lighting, installing LED 
lighting, consolidating printers and fitting timers to radiators.

2024 
Our UK mill, Joseph H. Clissold, 

installs a bank of solar panels which  
will provide an estimated 75% of 
their overall power consumption.

2025 
Working towards our  
sustainability goals...2023 

Holland & Sherry sets up a Sustainability Committee.

OUR SUSTAINABILITY JOURNEY OUR SUSTAINABILITY JOURNEY
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Our Employees
At Holland & Sherry, we believe that our employees are crucial to the 

success of our brand and sustained business performance. Our focus is on 

promoting the growth and development of individuals by encouraging their 

participation, improving their performance, and nurturing their skills.  

We have an approach to diversity and inclusion that involves hiring, 

developing and retaining the best talent.

Our ultimate goal is to establish a work environment that prioritises the 

happiness of our employees.

Health and Wellbeing

Flu Vaccinations
The company offers annual flu vaccinations free-of-charge to all employees 
during October and November. In 2024, approximately 40% of our staff 
took advantage of this initiative.

Hearing Tests 
We offer annual screening for audiology to all staff working in noisier 
environments within the company, typically within the weaving and 
bunchmaking departments.

Eyesight Assistance
We offer financial assistance towards the cost of spectacles.

Winter Garments
All employees are offered warm hoodies, gilets, hot water bottles and 
fingerless gloves to help everyone through winter.

Employee Support
We have nine members of staff who have completed mental health at work 
training, complementing our HR support staff. Additionally, eight members 
of staff are trained in first aid.

Supply of Sanitary Products
Sanitary supplies are provided in the ladies toilets.

Mental Health First Aid
We have nine members of staff that form a diverse mental health support 
team that includes support for men’s mental health and one member with 
advanced training.

Living Wage
Holland & Sherry is a Living Wage employer. We prioritise our employees’ 
well being by ensuring they are compensated with a fair wage.

Suggestion Box
The company has implemented a suggestion box where members of staff may 
leave comments and suggestions relating to the business and the workplace. 
Topics include workplace safety and employee wellness to new equipment and 
sustainability.

OUR EMPLOYEES OUR EMPLOYEES
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Age & Gender Split

Training

First Aid
We offer first aid training to all employees across the warehouse who wish to 
volunteer.

Fire Training
We offer fire training to all employees across the warehouse who wish to 
volunteer.

In-house Training
We offer a range of in-house training courses encompassing GDPR best 
practices, working with our clear desk policy, first aid refresher courses, AED 
training, fire marshal training and health and safety at work training. 

OUR EMPLOYEES OUR EMPLOYEES

Further Education
The company is committed to employee improvement and development and 
will fund and support employees in key roles towards courses to help enhance 
their skills relevant to their role.

Apprenticeships and Internships
We have seven current apprenticeships and four completed.

Higher Education
Some of our employees may be considered as suitable candidates to undertake 
part-time further education that could be directly beneficial to their role. 
Those employees who wish to take advantage of this opportunity will receive 
funding and support from the company to do so.

Rewarding our Team

Financial Support
To help support our employees through the cost of living crisis, the company 
has issued gift cards to all employees. These have been in the form of pre-paid 
debit cards and Tesco gift cards.

Individual Recognition
The company recognises individual employee milestones, with awards for 
long service, retirements and significant birthdays. 

Rewarding our Team
Ranging from our employee bonus scheme and annual Christmas party to 
bowling and golf days and discounts on Holland & Sherry products. Long-
serving employees are encouraged to enrol in the company share scheme.

Bowling and Golf Days
The company donates money towards food and drinks.

Making the Workplace Safer

Accident Reporting
In 2022 we experienced nine accidents in the Peebles warehouse resulting in 
approximately eight hours of lost time. Each incident triggers a full first aid 
report and follow-up for each incident.

Health and Safety Training
Health and Safety training in the form of a PowerPoint presentation is carried 
out in-house for all new employees.

Fire Training
We have 20 fire marshals and two fire officers on-site covering 117 members 
of staff distributed over five fire groups.

First Aid
We have eight members of staff trained in first aid across the warehouse.

CPR & Defibrillator Course
Optional course demonstrating to members of staff how to use the on-site 
defibrillator and what do if someone is having an emergency. Local First 
Responders were on-hand to present and provide scenarios.

Forklift
Six people are trained to operate the forklift with one more to be trained in 
May 2025. Posters and emails to remind staff of dangers of forklifts.

Male 
54%

Female 
46%

Data collected from Holland & Sherry Ltd.

Age 
18-29

Age 
30-39

Age 
40-49

Age 
50-59

Age 
60+

Gender Split

Age Distribution

33

27

18

32

23

Data collected from Holland & Sherry Ltd.

Read all our 
sustainability 
documents here
apparel.hollandandsherry.com/ 
en/apparel_products/docs/ 
sustainability_resources
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Apprenticeship Profiles

OUR EMPLOYEES OUR EMPLOYEES

Mark Rankin Pattern Weaver Apprentice 
The most rewarding part of my role is seeing the finished product and using 
the skills I have learned to the best effect. The apprenticeship process takes 4 
years and after spending 15 years in the textiles industry I am excited to still 
be learning new skills and pushing myself to a further understanding of the 
industry. 

Maia Green Intern
During my internship at H&S Savile Row, I got a behind-the-scenes look at 
how the business is run day-to-day. The internship benefitted me as it taught me 
how to deal with client interactions and how to carry myself in a professional 
manner. Additionally it allowed me to develop an understanding of work-life 
balance as it was my first ‘9-5’ experience. 

Murdo Buchan IT Systems Apprentice
Murdo chose to do an apprenticeship as he learns better by actively doing the 
work. An apprenticeship allows him to learn on the job as well as gaining real 
world experience about the IT sector and the company. He has passed courses 
in Business and Admin (SCQF 6), Microsoft Azure Cloud Support Specialist 
(SCQF 6) and Azure Fundamentals (AZ-900) 

Jamie Sterricks Finance Apprentice
Jamie joined Holland & Sherry in 2023 as an apprentice in accounts after 
completing his degree in Economics. He saw this as a great opportunity to lay 
a sturdy, work-focused foundation for a future career in Finance. Since joining, 
Jamie has completed his Association of Accounting Technicians (AAT) Level 
2 Certificate in Accounting (SCQF 6) and is now working on his Level 3 
Diploma in Accounting (SCQF 7) with plans to continue his studies further. 

Kobe Stevens Accounts Apprentice
Kobe accepted a role as a finance apprentice, giving him a practical, work-based 
route into the finance and accounts sector. He has now successfully completed 
Level 2, Level 3 and Level 4 of the internationally recognised Association of 
Accounting Technicians (AAT) qualification, achieving passes with merit. 
Kobe is now an Accounting Technician. 

Lachlan Whyte IT Systems Administration 
Lachlan has completed his IT Professional qualification at level 8 as well as his 
CompTIA networking+ and security+ modules. In addition to a few similar 
outcomes from level 6, which he completed in 2023, level 8 had a plethora of 
useful lessons that were directly applicable to his position within the company –  
these skills are what could be classed as ‘universal’, so can be transferred to any 
company’s IT infrastructure.
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Our company is committed to responsible and sustainable operations 
that prioritise the protection of the environment both during and 
after our operations. Our goal is to leave a positive impact on the 
areas where we operate and consistently improve our approach.

We strictly follow global environmental regulations to manage 
our emissions, reduce our use of water, and preserve biodiversity. 
Our operations focus on energy and gas conservation whilst 
implementing recycling and re-use practices.

Our Environment

Energy and Emissions

Since August 2022, we have made concerted efforts to reduce energy 
consumption through education and implementation of more energy-efficient 
lighting, etc. We are now able to track in detail our electricity consumption 
on a half-hourly basis, enabling us to better identify areas of inefficiency.  
We continue to take steps to reduce our energy usage year-on-year. 

An energy assessment was commissioned in January 2023, to identify 
potential improvement in energy efficiency. Many of the initiatives were 
already ongoing or had been completed, but there remain a number of larger 
initiatives which will require prioritisation (in terms of cost/benefit) and 
implementation going forward. Energy sustainability is an ongoing process. 

Some of the larger projects

•	 Heater replacement 
Most of the heat is provided by gas-powered heaters, via a ducting 
system. Alternative heating systems will be reviewed as these heaters 
become obsolete, with a view to improving efficiency and sustainability. 
For example, we have a large space where we recently replaced the old 
electric heaters with new infrared panel heaters, which heat the space 
much more efficiently.

•	 Recycling fabrics into curtains 
Trialled in our Accounts and IT departments, and now being rolled-out 
further within the building to provide further insulation during the 
winter period.

OUR ENVIRONMENT OUR ENVIRONMENT

Read all our 
sustainability 
documents here
apparel.hollandandsherry.com/ 
en/apparel_products/docs/ 
sustainability_resources
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Ongoing or newly completed projects

•	 Fluorescent lighting 
The remaining fluorescent lighting tubes are being replaced by more 
efficient LED tubes. This process is nearing completion.

•	 Movement sensors 
Less frequently used areas of the building have been switched to 
movement sensors. This process is ongoing. We are looking at light 
sensors in other areas which will tailor the electric light requirement 
accordingly.

•	 Electric heaters 
All free-standing electric heaters have been removed from the building. 
The remaining heaters have been set to automatic timers and/or the 
thermostat turned down a couple of degrees.

•	 Loft insulation 
All the accessible loft space was insulated in 2022, reducing heat-loss 
significantly.

•	 Reduction of individual printers 
The business has reduced the number of printers in the building, 
reducing energy and toner use significantly. Many individual printers 
have been replaced by central combined printers, scanners and copiers. 

•	 Removal of hot drinks machine 
Removal of hot drinks machine and single-use plastic cups helped to 
reduce energy use and end wastage relating to single-use cups.

•	 Insulated flasks and cups 
Provide employees with re-usable insulated flasks and cups along with 
instant hot water boilers throughout the building.

•	 Turn off the lights 
Encouraging all staff to turn off lights and to use the light switches.

•	 Recycling

•	 Reducing paper usage 
Employees are encouraged not to print documents unless necessary, and 
to store documents electronically. In 2024 we printed 325,598 sheets, we 
aim to reduce this over 2025 by 10%.

•	 Secondary glazing 
As part of a trial, we had secondary glazing installed in one office.  
The room is now much warmer, draughts have been eliminated and 
heat loss associated with single pane windows reduced. Significant 
improvements to sound insulation were also noted. However, with so 
many windows, many of them very large, secondary glazing would be 
very expensive.  

OUR ENVIRONMENT OUR ENVIRONMENT



1716

Transportation, Packaging and Recycling

Recycling bays across the building have been set up to separate paper, 
cardboard, aluminium, plastic and glass from food waste. This ensures 
as much recyclable material as possible is separated from non-recyclable 
materials diverting it from general waste.  

Fabric Recycling
We donate approximately 4,000 metres of fabric to schools and universities 
annually. 

Fabric scraps and other non-useful pieces left over are disposed of in fabric 
bins placed around the building to ensure as much as possible is sent to textile 
waste recycling.

In 2023 we recycled 7.975 tonnes of waste fabric and in 2024 we recycled 
10.3 tonnes of waste fabric.

Shipping and Packaging

All our packaging boxes are made with FSC certified (Forestry Stewardship 
Council) materials meaning, at minimum, they contain materials from FSC-
certified forests, recycled materials and/or FSC-controlled wood, thus fully 
sustainable.

•	 We have completely replaced the use of plastic tape with paper tape. 

•	 Plastic bubble wrap has been replaced by brown crushed paper. 

•	 We have reduced considerably the amount of plastic in shipments made 
to our clients. Where we previously used two layers of plastic in our 
shipments, we now only use one. 

•	 The internal plastic cloth sleeve is transitioning to a product with a 
greater percentage of recycled content.

•	 The external plastic bag has been replaced by a heavy duty kraft paper 
bag.

Employee Commute Distance

Commute Distance No. of employees

Local < 2 miles 75

2-10 miles 23

11-30 miles 18

> 30 miles 1

OUR ENVIRONMENT OUR ENVIRONMENT
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Marketing Materials

Where we are and where we’re going
All our printed marketing materials utilise FSC certified paper stocks meaning, 
at minimum, they contain materials from FSC-certified forests, recycled 
materials and/or FSC-controlled wood and are therefore fully sustainable.

A small amount of metallic foil is applied to some of our products; the foil we 
use does not affect the product’s ability to be recycled providing the substrate 
it is stamped on to is re-pulpable.1

Our presentation boxes are now shipped in unbleached cardboard sleeves. 

We no longer install magnets in the lids of our boxes – these help to keep the 
lid securely closed, however we have found the seal is tight enough without 
them.

We have redesigned our gift bags. These are now produced from FSC certified 
paper with at least 40% recycled content and printed using water or vegetable 
based inks. The entire bag is 100% recyclable including the handles which are 
made using a finely woven paper.

The dark blue covering material used on our bunches, boxes and folders is 
proving to be an obstacle. Our bunches can be active in the market for up to five 
years, so they must be able to stand the test of time. Whilst our current material 
is tough, durable and undoubtedly increases the shelf life of our product, it is 
neither recyclable nor bio-degradable due to the acrylic coating applied to the 
cotton-blended base material. This upsets the overall sustainability of much of 
our marketing collateral. 

We have been unsuccessful so far in finding a suitable replacement and we 
continue to review our options.

At present, the foam blocks that make up the core of the bunch contain 30% 
recycled materials, however the blocks themselves are not recyclable nor bio-
degradable. We trialled a starch-based block but we found issues with it during 
the production process – when pressure was applied to the block, it didn’t 
return to its original volume. We are seeking a more sustainable solution.

We switched to a cord that starts its life as a by-product of post-industrial waste 
and ends its life as a fully recyclable product. Manufacturing this cord requires 
significantly less energy and only a small amount of water to produce. At the 
end of its life, we can recycle the cord where it is converted into inert black 
plastic resin pellets for use in many different products and industries. This 
will of course mean the cord needs removing from the bunch and recycled 
separately.

We are working hard to make our bunches more sustainable. It is our aim to 
produce a bunch that is as close to 100% bio-degradable as possible whilst 
retaining their durability, however it will likely take several steps for us to reach 
that target.

FSC Papers
The paper and publishing industries rely on thriving forests to meet demand; 
global consumption of paper continues to grow. Although paper can be both 
biodegradable and easily recyclable, it can also be the product of deforestation 
or poor forestry practices if not sourced sustainably.2

Through responsible management of forests, and verifying the use of recycled 
materials, the FSC (Forestry Stewardship Council) system can help secure 
a long-term sustainable source of paper. Paper and other print substrates 
made from trees are both renewable and recyclable, but only when they are 
responsibly sourced and sensitively processed.3

All the papers and boards used throughout our marketing collateral are 
certified by FSC.

Our Plan for the Future
We want to reduce our use of non-sustainable materials in our packaging and 
reduce the volume of unnecessary packaging. 

Read all our 
sustainability 
documents here
apparel.hollandandsherry.com/ 
en/apparel_products/docs/ 
sustainability_resources

1	 https://www.foilco.com/environment/
2	 https://uk.fsc.org/paper-print
3	 https://uk.fsc.org/paper-print
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Our Local Community
As a company, we strongly believe in promoting a sustainable future 

and enhancing the social, economic, and environmental well-being of 

the community. We are committed to implementing environmental 

improvements that promote sustainability and contribute to social and 

economic progress in the areas where we operate. We are mindful of 

the potential impact of our activities on the local communities and 

environment and take great care to ensure responsible practices.

Furthermore, our team actively engages in charity fundraising and 

local events, including the annual Beltane Festival in Peebles. We also 

collaborate with nearby schools and universities to provide mentorship and 

support to aspiring designers of the next generation.
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Sponsoring Local Events

Holland & Sherry provides support through sponsorship of several local 
events and organisations. 

•	 Peebles Beltane Festival  
Through advertising in the event programme and donating cloth.

•	 Peebles Christmas Lights Association  
Contribution to help fund the town’s Christmas lights.

•	 Peebles Golf Club  
Through hole sponsorship.

•	 Peebles Highland Games  
Through advertising in the event programme.

•	 Peebles Agricultural Show 
Through sponsorship of the Wool Tent.

Charity Fundraising

Peebles Food Bank
The company has donated to the Peebles food bank. 

Supporting charities close to our employees
The company regularly supports employees who are raising money and 
seeking sponsorship for many charities both large and small. Activities have 
included marathon running, wearing jeans or funky shirts to work days and 
hosting bake sales on the premises.

OUR LOCAL COMMUNITY

Connecting with Local Schools and Universities

Holland & Sherry attends the local high school careers fair, we also attend 
a similar event at the nearby university – Heriot-Watt University’s textile 
campus.

We provide work experience for students attending the local high school as 
well as welcoming students to our premises from the local primary schools 
and high school. We also frequently host British and international university 
student groups for tours around our facility.

We donate approximately 4,000 metres of fabric to schools and universities 
annually inlcuding the following schools, educational institutions and 
organisations:

Heriot Watt University 
Duncan of Jordanstone College of Art and Design – Dundee University 
Glasgow School of Art 
Queen Margaret University 
Scavenger Collective – University of Edinburgh 
Peebles High School 
Kingsland Primary School 
Priorsford Primary School 
Halyrude Primary School 
Kingsmeadows Nursery 
Peebles Girl Guides 
Peebles Brownies 
Beltane Festival Committee 
Camphill Blair Drummond 
The Big Creative Education
by Jen Byrne (garments pictured above)

OUR LOCAL COMMUNITY

Read all our 
sustainability 
documents here
apparel.hollandandsherry.com/ 
en/apparel_products/docs/ 
sustainability_resources

On the 24th of May Lucy Carrie is holding a bake sale 

ALL BAKED DONATIONS 
WELCOMED!

On the 26th of May Lucy’s brother Jules, is running the Edinburgh 
Marathon to raise money for the Brain Tumour Charity. 

You can sponsor him here and read more 
about the charity. 
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Our Fabrics
The significance of our fabrics, materials, suppliers, and accreditations 

form the very foundation of our commitment to a more responsible and 

environmentally conscious future.

Our conscious decisions influence the entire lifecycle of our products 

and directly impact the environmental footprint. We opt for organic, 

recycled, and sustainable materials wherever possible whilst embracing new 

technologies and methodologies.

Our goal is to maintain a reliable supply chain in which we collaborate 

with suppliers who share the same values and are committed to reducing 

their own environmental impacts. We prioritise working with suppliers 

that have industry-recognized accreditations for quality standards, which 

offer transparency to our customers, showcasing that our products meet 

established environmental and ethical standards. 

Our commitment to quality and sustainability is evident in every aspect of 

our business.
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Based on current stock and commitment, April 2025

Chile 
36%

United Kingdom 
40%

Rest of world 
5%

OUR FABRICS OUR FABRICS

Our Fabrics

The naturally grown, noble fibres that we use for our products are sustainable, 
ethically sourced, and completely biodegradable. Upon decomposition, 
essential nutrients are dispersed back into the soil, thus completing the eco-
cycle. The primary fibre in most of our products is wool. Wool grows on sheep 
and is clipped annually. Once a sheep is shorn, the wool grows back at a rate 
that allows the sheep to adjust naturally to the changing seasonal climate.

Wool is an organic part of the living animal and the quality of the final 
product is reliant on the welfare of the sheep throughout its life. If the sheep 
are not healthy or well looked-after, the molecular structure of the fibre will 
be inconsistent, and the wool fibre will not spin, weave or perform well when 
worn. Therefore, the welfare of the sheep or any animal that we source fibre 
from, is our primary concern.

Our farmers also ensure that their sheep are shorn carefully to avoid hurting 
the animal and to ensure the wool is not damaged. If the wool is clipped 
badly, then the wool is of no use; resulting in lost revenue for the farmer, and 
possible injury to the sheep. Therefore, it is important that the best shearers are 
hired. A good shearer knows exactly how to position the sheep so it is relaxed 
and unagitated whilst being shorn.

Fabric Manufacture Origin

Non-Mulesed Fabrics RWS Certified Fabrics

European Union 
19%

Non-mulesed 
36%

Non-RWS 
82%

Mulesed
64%

RWS
18%

Read all our 
sustainability 
documents here
apparel.hollandandsherry.com/ 
en/apparel_products/docs/ 
sustainability_resources

Based on current collections, April 2025
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Accreditations 
Wool

Responsible Wool Standard 
The Responsible Wool Standard (RWS) verifies wool animal welfare and land 
management requirements and tracks it from the source to the final product.

The wool fibre used for all our Gostwyck collections is certified, and is being 
used in more and more qualities throughout our collection. We can confirm 
that we have obtained certification for our Gostwyck product range which 
allows us to use the logo on our Gostwyck collections. 

Non-mulesed wool
Wool that has been shorn from sheep that have not been mulesed. 

Mulesing was a necessary practice that protected merino sheep from 
blowfly infestation. With the introduction of rotational grazing and flock 
management techniques, mulesing of sheep is becoming an unnecessary and 
outdated procedure.

Shearing
It’s imperative that shearing is carried out with great care and attention by 
professionally trained certified shearers. Erratic shearing is distressing for 
sheep and is counterproductive. 

Our Gostwyck and Patagonian wool is sheared with the wellbeing of the 
sheep in mind, conforming to the highest animal welfare standard with a 
calm and gentle approach.

OUR FABRICS

Saxony Sheep
The Gostwyck farm is owned and 
managed by the fifth generation of 
the original purchaser Henry Dangar. 
Dangar bought the farm, located in the 
New England Tablelands in New South 
Wales, in 1834 from another pioneer, 
Edward Gostwyck Cory, hence the 
name. In 1854 Dangar went to Saxony 
in Germany and bought 28 rams. These 
rams were escorted to Australia in the 
care of two Saxon shepherds who later 
stayed and made a new life in Australia. 

The Saxony sheep are famous for 
producing wool with

•	 High curvature
•	 Long fibre length 
•	 Brightness

These qualities provide
•	 Natural elasticity
•	 Improved processing performance
•	 Even dyeing

The quality of Gostwyck merino fibre is 
the result of over 180 years of selective 
breeding. Ensuring a finer, softer 
and whiter wool is produced. Today 
Gostwyck merino wool is considered 
finer than most cashmere and has 
been scientifically tested as the most 
comfortable natural fibre. This makes 
Gostwyck merino completely itch free.

Sustainable
Major changes to grazing practices have 
seen a steady increase in sustainability, 
soil health, pasture and water quality. 
The environment and ecology greatly 
benefit from these state-of-the-art 
grazing systems.

A balanced ecology and healthy 
environment takes many years of careful 
and patient management.

The challenges today are to implement 
sustainable grazing practices that will 
benefit the environment, improve our 
ecology and provide the best possible 
nutrition, welfare and health for the 
Gostwyck sheep.

Traceable
The supply chain for the fabrics in 
this collection have full traceability; A 
traceable supply chain ensures there is 
documented and recorded identification 
of all processes from sheep to cloth.

Nothing is left to chance. Every fleece is 
tested at shearing so we can guarantee 
that the garments made from Gostwyck 
merino are comfortable and long lasting.

Responsible
•	 The sheep will spend only a short 

time grazing in any one pasture. This 
prevents the land from being stripped 
of nutrition – therefore food and water 
remains abundant.

•	 With a rotational grazing sheep 
management system in place, animal 
stress is minimised. 

•	 Overall animal health is improved.

•	 The use of chemicals is minimised. 
This ensures high quality natural 
pastures are available to maximise 
nutrition.

•	 Gostwyck has a long-standing 
tradition of continuous improvement 
and early adoption of scientific and 
grazing advancements.

•	 Rotational grazing produces healthy, 
happy sheep. 

•	 Healthy, happy sheep produce good 
quality wool. 

Comfortable
As Gostwyck merino has developed it 
has become one of the most comfortable 
wools that can be worn directly next to 
skin with little or no irritation, and is 
becoming known for its next-to-skin 
comfort qualities.

This quality is measured and supported 
by tests from the Wool ComfortMeter 
where Gostwyck merino scores at the 
very top of the comfort spectrum.

Holland & Sherry is RWS certified by 
Control Union, CB-CUC-866436. 
Only products which are covered by 
a valid transaction certificate are RWS 
certified.

Products certified to the Responsible 
Wool Standard contain wool fibre 
from farms (independently) certified to 
animal welfare and land management 
requirements.

The Gostwyck Farm

OUR FABRICS
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Accreditations 
Cashmere

Our cashmere is bought from reliable sources that audit their suppliers, and 
understand the importance of animal welfare and sustainability.

Sustainable Fibre Alliance

Through a collaboration of goat herders, national governments, 
conservationists and industry experts, animal welfare and land management 
practices are stringently set and followed ensuring that all SFA cashmere is 
reliably sourced and sustainably harvested.

GOTS Organic Fibres

With today’s sustainability challenges and the contribution of the fashion and 
textile industry to those challenges, we must collectively rethink production 
and consumption of textiles. Organic fibres play multifaceted roles in 
creating an industry that actively lowers its environmental impact and 
prioritizes human health over short-term profit.

A textile product carrying the GOTS label must contain a minimum of 70% 
certified organic fibres, a product with the label grade ‘organic’ must contain 
a minimum of 95% certified organic fibres.

Organic fibres are natural fibres grown without the use of synthetic pesticides, 
insecticides, or herbicides and GMOs (Genetic Modified Organisms) 
according to the principles of organic agriculture. Organic agriculture is a 
production process that sustains the health of ecosystems, soils and people.

At present, a small percentage of our fabrics are certified by GOTS.

Better Cotton Initiative

Better Cotton Initiative (BCI) is the world’s leading sustainability initiative 
for cotton. Their mission is to help cotton communities survive and thrive, 
while protecting and restoring the environment. Holland & Sherry does not 
hold certification from BCI but we do buy from BCI-certified suppliers.

Accreditations 
Cotton

Accreditations 
Harmful Chemicals, pH Levels, Recycled Fibres

OEKO Tex Standard 100
Certified free of harmful chemicals including AZO dyes and formaldehyde. 
Promotes the non-use of over 100 substances known to be harmful to human 
health. At present, a small percentage of our fabrics are OEKO-TEX 100 
certified.

Recycled Fibre
None of our fabrics are made from recycled fibres or recycled plastics. The 
process of recycling is under review to establish the impact it has on the 
environment and how durable garments made from recycled products are.

REACH (Registration, Evaluation, Authorisation & Restriction of 
Chemicals)
Restricts the level and use of specified chemicals, ensuring protection to 
human health and the environment.

We can confirm that all our products comply with REACH and EU 
regulations.

Azo Dyes
None of our fabrics use azo dyes.

pH Neutral
All our fabrics are within the pH neutral guidelines.

Read all our 
sustainability 
documents here
apparel.hollandandsherry.com/ 
en/apparel_products/docs/ 
sustainability_resources
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Who is Responsible for Sustainability?
Improving our sustainability is such an all-encompassing undertaking 

that it requires the input of key people from every department within the 

company. 

To help manage this, we have created a new Sustainability Analyst 

role. Working between Holland & Sherry and Joseph H. Clissold, the 

Sustainability Analyst works closely with the Buying Room team to 

establish the criteria for a more sustainable and environmentally friendly 

product.

Nathalie Opitz 
Sustainability Analyst

As Production Coordinator for the manufacturing division of the Holland 
& Sherry group, Nathalie was ideally suited for the role of Sustainability 
Analyst. She is responsible for sourcing ethically produced raw materials from 
suppliers, spinners, and production partners whilst managing the day-to-day 
activities, which relate to sustainability for the apparel sector. 

Having already gained a BSc (Hons) Degree in Textile Design in 2014, 
and a Level 5 Foundation Degree course in Manufacturing, Production, 
and Operations Management in 2024, Holland & Sherry are supporting 
her through various textile sustainability courses. We asked her what the 
most rewarding part of her role is and what are her goals for the company’s 
sustainability program over the next three years.

“The most rewarding part of my role is knowing we are producing ethically 
sourced high-quality products that will be sold all over the world. I enjoy 
knowing that all aspects of our supply chain including safe and sustainable 
textile production, working conditions, and farming conditions are ethical.

I feel that I have a better understanding of what ethical and sustainable 
means and I am grateful that the group has asked me to do this role and put 
me through further education to gain knowledge of sustainability within the 
sector – I look forward to progressing myself more and implementing the 
knowledge gained into daily activities.

Ensuring that our operations are sustainable can be challenging but with 
developing pressure from our customers and supply chain partners, it is 
essential we take dedicated measures. Over the course of the next three 
years, we plan to ensure that all of our suppliers and partners are adhering 
to sustainability within their organisation and are following our code of 
conduct. We have previously assessed all of our ranges and have taken the 
relevant steps to ensure we are developing new ranges with a lower carbon 
footprint and responsibly sourced raw materials.

We are always working towards continuous improvement with regard to 
sustainability within our organization.”

Sustainability Committee

We have created a Sustainability Committee formed from a member of 
staff from each department. The committee gathers monthly to discuss and 
identify opportunities that will improve sustainability within Holland & 
Sherry.

Including members from each department ensures all areas of the business 
are being taken into account.

You can contact the sustainability committee at  
sustainability@hollandandsherry.co.uk 

Inés Taylor 
Trainee Sustainability Officer

Inés has been with Holland & Sherry for two years working as a Buying 
Room Assistant. Working in the Buying Room has provided her with 
valuable knowledge about various types of cloth, yarn, and weaving. 
Graduating from Edinburgh College with a Higher National Diploma 
(HND) in Events and Business Management, the skills she acquired during 
her studies have been transferable and applicable to her day-to-day tasks. 

We asked Inés about her role on the Sustainability Committee “I am 
passionate about raising awareness of sustainability through education and 
encouragement, and I aim to facilitate positive change. My plan includes 
introducing interactive events and fundraisers to give the staff hands on 
learning experience. I also want to emphasise the importance of everyone 
having a voice, which will be achieved by implementing a suggestion box and 
using feedback forms after events or fundraisers.”

Inés works under Nathalie as a Trainee Sustainability Officer. Through 
Nathalie’s guidance, she has completed a course with the Woolmark 
Company, learning about sustainability in textiles and clothing, as well as 
ways to  makes improvements at Holland & Sherry. Inés has also attended a 
day course at the University of Leeds focused on Sustainability in Textiles.  
I plan to attend and complete more courses in the future to further expand 
my knowledge.

WHO IS RESPONSIBLE FOR SUSTAINABILITY? WHO IS RESPONSIBLE FOR SUSTAINABILITY?

Read all our 
sustainability 
documents here
apparel.hollandandsherry.com/ 
en/apparel_products/docs/ 
sustainability_resources



WORLDWIDE OFFICES

     @hollandandsherryapparel

apparel.hollandandsherry.com

UK 
Holland & Sherry Ltd 
31 Savile Row 
London, W1S 3PT 
Tel:	 +44 (0)207 437 0404 
Fax:	+44 (0)207 734 6110   
orders@hollandandsherry.co.uk 

Australia  
Holland & Sherry Pty Ltd 
Office 5/Suite 2 
54 Davis Avenue, South Yarra 
Melbourne, Victoria 3141 
Tel:	 +61 429 369 986 
Interstate customers: 1800 221 031 
enquiries@hollandandsherry.com.au

Far East  
Holland & Sherry Asia 
Tel: +66 65901 3821  
WeChat: 1316 241 4159 
sales.china@hollandandsherry.co.uk

France  
Holland & Sherry Paris 
17 rue de l’Echaudé 
75006 Paris 
Tel: 	+33 1 42 33 36 14 
Fax: +33 1 40 26 51 85 
info.couture@hollandsherry.fr

Germany  
Holland & Sherry GmbH 
Tel:	 +49 (0)1579 23 59 338 
rganson@hollandandsherry.de

India  
Holland & Sherry India Pvt Ltd 
212, 213 Somdutt Chambers 2 
Bhikaji Cama Place 
New Delhi 110066 
Tel:	 (mob) +91 8826028767  
	 (tel) +91 40519577  
	 (tel) +91 49149691 
sales@hollandandsherry.in

Italy  
Holland & Sherry Srl 
Via Cosimo del Fante, 10 
20122 Milano 
Tel: 	+39 02 58 32 48 41 
Fax: +39 02 58 32 48 58 
info@hollandandsherry.it

Mexico  
Holland & Sherry Mexico 
Lomas Virreyes, CDMX  
(by appointment only)  
Tel:	 +52 55 6389 6888 
infomexico@hollandandsherry.co.uk

Spain 
Holland & Sherry Spain 
Tel: 	+34 645 040 601 
	 +34 910 164 479 
	 +34 620 314 602 
Fax: +34 910 164 479 
infospain@hollandandsherry.co.uk

Dubai UAE 
Holland & Sherry Middle East (LLC) 
Sama Tower, Suite 204 – Level 2 
Sheikh Zayed Road, Dubai 
P.O. Box 62489 
Tel:	 +971 4 358 5151 
Fax:	+971 4 358 5252 
enquiries@hollandandsherry.ae

USA & Canada  
Holland & Sherry Inc 
330 East 59th Street, PH 
New York, NY 10022 
Tel: 	+1 212 758 1911 
Fax: +1 212 758 1967 
Toll Free: 800 223 6385 
orders@hollandandsherry.com

Administration & Export Sales 
Holland & Sherry Ltd  
Venlaw Road, Peebles 
EH45 8DD, Scotland 
Tel:	 +44 (0)1721 720101  
Fax:	+44 (0)1721 722309 
enquiries@hollandandsherry.co.uk


